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Career Choices
Southeast Enterprise Facilitation Project (SEFP) and the Parker School system are
pleased to announce
the conclusion of the
annual Regional Career Fair hosted by
SEFP, the Parker
School and County
Extension agents.
The event was held on
Wednesday, February
21, 2018 from 8:30
a.m. to 12:00 in the
SD Department of Labor and RegulaParker School Gym,
Paul Mantz (left) Northwestern
tion booth is a hit with the students.
Energy and Darin Schroeder (right) Parker, SD.
They are receiving instruction on
First Dakota National Bank, Salem.
Conducting mock interviews.

2017 Calendar Year:
37 Total Inquiries
21 Clients enrolled
1 New Business

Humble Journey—March 2017

1 Retained Business

All Star Plumbing—February 2017

2 Expanded Business

The Crayon Box III Day Care—April 2017
Puzzled—Signed & Sealed—October 2017

3 Assistance/non-profit applications
2 Assistance/community enrichment
4 Continued services from 2016-2017

Approximately 300 students from the following high schools: Bridgewater-Emery,
Canistota, Centerville, Freeman Public, Freeman Academy, Irene-Wakonda, McCook
Central, Marion, Menno, Parker, and Viborg-Hurley.
There were 32 colleges and
business that sponsored a
booth and made the 2018
Regional Career Fair a
success! A very special
thank you to Parker
School’s Mr. Bill Leberman, JH/HS Principal and
Darmi Vogel, Guidance
Counselor for their assistance in organizing the
event.

15 New/Retained Jobs in 2016/2017
12 New Business Plans in 2017
Bold businesses were in 2017 semi annual report
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From the Facilitator’s Desk

labor laws and job openings.

Each year SEFP
facilitates the Regional Career Fair (with the help of the local schools and Development Corporations, local Extension offices and numerous volunteers) with the hope
of providing the upcoming generation a head-start on their life choices.
The theme was “Career & Service Investigation” (CSI) again this year as it seems to
fit the goal for the students as they check out various careers, business industries, and
higher education requirements and solutions. The committee hopes students will
view their next four years as an opportunity to prepare for whatever it is they will be
doing post-secondarily, whether that includes continuing their education/training in a
two-year or four-year college/university, a trade or technical school, the military, or
doing an on-the-job apprenticeship. We had presenters from all of these categories
and more attending.

One of three booths sponsored
by Southeast Tech highlighting
the Land Surveying/Science
Technology program; AAS
Degree.

Imagine these young people graduating from High
School with a clear vision
of what they want to do
with their life!

Tieszen Memorial Home booth
listing possible career choices on
their standup banner. TMH also
assisted with mock interviews.

Perhaps their vision will include coming back home, starting a business or even
delving into local politics. The vision is endless!

There are no secrets to success. It is the result of preparation, hard work, and learning from failure.
Colin Powell

PUZZLED—SIGNED & SEALED

Owners: Catrina and Justin Walsh
305 North Street, Viborg, SD (480) 266-4621
puzzled77@yahoo.com
Puzzled—Signed and Sealed began as a hobby that Justin and Catrina both enjoy in
their spare time. Catrina is a teacher who is currently a stay at home mother raising two
small children. Wanting to indulge her creativity as well as bring extra income into the
family, she began hand painting signs and would hand paint the lettering as well. Justin
had the honor of gaining a Shop Smith lathe with attachments that belonged to his
grandfather. This machine has offered Justin multiple options in creating the wood
pieces his wife designs. They are truly a team in the endeavor!
ASSISTANCE/RESULTS: Business Planning for a New Business 2 Part time Jobs
QUOTABLE: “We understand how "puzzling" it can be to determine what piece of
decor you need in your home and where you want to put it. Puzzled—Signed &
Sealed celebrates the home through the color, verses, inspiration and texture of our
wood signs.” - Catrina
Puzzled—Signed and Sealed is in the process of expanding their business and have included custom tee shirts, painting classes and custom orders
to their line up of products. Owners: Justin and Catrina Walsh, Viborg, SD

Menno Economic Development Corporation

BACKGROUND: Brent Haberman, President of Menno Economic Development Corporation and Jeremy
Zeeb, Vice President of MEDC, reached out to SEFP for assistance in writing a business plan for a housing
project for the community. There were several meetings with other communities and SEFP to pull the plan
together. The plan is now available for presentation to potential investors and community members. Although MEDC has decided on another avenue for the present time by providing support for an independent
contractor who is building a housing project in the city, the Housing Business Plan is still on the table for
other contractors and/or investors to consider.
ASSISTANCE/RESULTS: SEFP assisted with a Business Plan for future housing project
QUOTABLE: Brent Haberman states, “It is important for rural communities to keep up with the needs within their community. Menno is seeing an increasing need for new, sizeable housing for young families, retirees, and professionals.” Jeremy Zeeb states, “It is a big project, but we have the ability to do something
now, we need to be ready.”

Picture of the new housing project being constructed in Menno, SD on a lot provided by MEDC. This building will be a tri-plex
with a garage. The housing project is a welcomed addition to the community.

The Crayon Box III
Owners: Rhonda and Gerald Mead
240 North Peck Street
Salem, SD 57058
BACKGROUND: The Crayon Box III Day Care was born out of necessity!
The original business concept started out as a dream of a new day care facility
in Salem, SD but in 5 short years has grown to the capacity of needing another
building—making three!
Rhonda Mead has expanded her daycare to include The Crayon Box III and
began the task of constructing a new building in October 2016 with the building
being completed in April of 2017. The new building will be able to serve 20
additional children.
ASSISTANCE/RESULTS: A Business Plan for Business Expansion
QUOTABLE: “As I tell my husband, you have to “believe” and I believe everything will work out just
fine and the new addition to the day care will be successful and an asset to the community”. —Rhonda
The new addition to The Crayon Box Day Care was completed in April of 2017. Rhonda is utilizing the new building as an afterschool program
and for younger children when there is a need during the day. Rhonda has installed a new fence for the play area and sidewalks are in as well.
The Crayon Box III is the third building for Rhonda and Gerald Mead’s day care and they are excited to be open.

Career Choices . . .
Humble Journey
Owner: Steph Jibben

462 E 2nd ST, Parker, SD 57053
(605) 297-6903
Humble Journey is a new business in Parker, SD which provides personal and professional enhancement in leadership skills. Humble Journey will assist businesses, churches, schools, and children through the youth program. Humble Journey was a dream for
Steph Jibben of Parker, SD. After spending many years working at Volunteers of America and taking numerous courses she decided to take the journey into business ownership
and open her own training program.
ASSISTANCE/ RESULT: Business Planning for a new business

1 Part time job

QUOTABLE: “After taking all the training courses and doing training for my current
job, it just felt right to utilize my training for my own business.”

1st Dollar of Profit Certificate presented to: Steph Jibben at Parker, SD city hall. From left to right: Jerry Paweltzki, SEFP Board; owner
Steph Jibben, Brenda Schulte, SEFP Facilitator and Alan Astleford, SEFP Board

City of Montrose, SD

BACKGROUND: The city of Montrose, SD was interested in expanding their
established campground by developing an additional 16 campsites with full amenities. SEFP was able to present them with a grant possibility from the State Department of Game Fish and Parks. Once the city council had a chance to look at the
grant and determine what it would entail, the city decided to coordinate with Leslie
Mastroianni, Planner I of SECOG (South Eastern Council of Government) in Sioux
Falls. Since the city is a member of SECOG, Leslie was able to write the grant and
submit it within the required closing date.
ASSISTANCE/RESULTS: SEFP was able to make the City Council aware of the
available grant and provided leg work seeking letters of support from community
members while SECOG worked on the grant proposal. Results are still pending.
QUOTABLE: Mayor Paul Klaudt remarked, “Developing our campground will
only help Montrose. It will bring additional people to town and they will then use our pool, go to our restaurants and maybe even decide
they like Montrose so much they will want to move here.”

The Partners originate from the Turner County Commission, McCook County Commission, area Cities, Development organizations,
Banks, Electric & Farmers Cooperatives, Corporations, and former clients.

PLATINUM LEVEL—$5,000(+)
Basin Electric Power Cooperative
East River Electric Power Cooperative
Southeastern Electric Cooperative

GOLD LEVEL—$2,500 TO $4,999
First Dakota National Bank
First PREMIER Bank

Per Capita Based Fee,
the active Cities and Counties include:
Bridgewater, Canistota, Marion,
Menno, Montrose, Parker, Salem,
McCook County
Turner County

SILVER LEVEL—$1,000 TO $2,499
Avera Health * Security State Bank * Rivers Edge Bank
Northwestern Energy * TrioTel Communications
Parker Ford Inc.

BRONZE LEVEL—Up To $999
Cargill
Central Farmers Cooperative
First Savings Bank
FREMAR LLC
Menno State Bank
Service First Federal Credit Union
Wieman Land & Auction
Bones Elevator

From the Facilitator’s Desk . . .
I don’t know about you, but I get a big kick out of watching Mike Rowe, the well-known narrator and TV host!
You know—he hosts the show “Dirty Jobs”!
I can relate to this show and Mike Rowe on many levels. On my own personal list of “dirty jobs” I have the following credentials: farming and ranching, road construction, cook and waitress, building furniture for houseboats,
house painting and working in a meat locker—just to name a few. I’m not saying these jobs are beneath me or
anyone else, they are needed and sometimes you get dirty doing them! Unfortunately, I haven’t found the financial success Mike Rowe has found, but I did find my dream job—and “yes” getting dirty is a requirement at times.
Isn’t it amazing how someone can take a dirty job and make it worth millions?! Maybe it is a matter of looking at
the glass as half full rather than half empty—I know for me, each dirty job in my past has made me a better person
and taught me skills I can use for a lifetime.
But, lets find out more about Mike Rowe:
Mike Rowe is a Towson University graduate with a degree in Communication Studies. His career as a host began
from QVC channel in the 1990s where he hosted a shop-at-home program. However, he was fired thrice. Later, he
hosted shows such as Worst Case Scenarios, The Most, No Relation, and On-Air TV for American Airlines. He
also worked as an anchor for Evening Magazine from 2001 to 2005.
Later, he began to work for Discovery Channel. His show Dirty Jobs made him famous widely. He gained much
fame and net worth due to it. Besides, Rowe is also the narrator of Deadliest Catch. He is a voice-over artist for
various programs and commercials as well. At present, Rowe stands as an inspiration to many youths across the
world. Despite working at various shows and programs, a major source of Rowe’s $35 million net worth is Dirty
Jobs. It is estimated that Rowe earns $10 million as an annual salary.
An advocate for manual labor and for blue-collar workers, in 2008, Rowe started his foundation to help the millions of people he calls "profoundly disconnected." Rowe disputes the notion that a Bachelor's degree is the only
or surest path to success: After all, he points out, "the world is full of very happy septic-tank cleaners and miserable investment bankers."
Source: Karst Worlds

The Annual Regional Career Fair, sponsored by SEFP, is a testament to hard work and thinking outside the box,
not only for business start-ups but for high school students exploring career possibilities. I believe the Career Fair
gives the students much needed information on possible jobs and education they would like to pursue for a career.
Whether a student decides on attending a four year college or a technical school or college, or even deciding to go
into the military—there will be “dirty jobs” in any profession—some are just dirtier than others.
A very wise man once told me his secret to
loyal employees, he said, “never ask anyone to
do a job that you are not willing to do yourself!” Now that is leadership—we can lead
from afar, lead by pushing, lead by dragging
or lead by example. I have witnessed many
people who start their own business do all of
these. No one likes to do the dirty jobs—well
maybe some people do—but there are dirty
jobs in every industry. I look at them as a
learning experience and job opportunity.
Strive to reach the YOUR full potential.

